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Terms of Reference of the Remuneration Committee of the Board



Chapter 111 Responsibilities and Authorities
Article 7 The main duties and authority of the Remuneration Committee shall be as follows:

(1) to formulate remuneration plans or schemes based on the major scope, duties and
responsibilities, importance of positions of directors and the senior management as
well as the remuneration level of the relevant positions of other related enterprises;

(2) remuneration plans or



Article 8

Article 9

Article 10

(15) other matters authorized by the Board.

The Remuneration Committee should consult the chairman and/or chief executive
officer about their proposals relating to the remuneration of other executive directors.

The Board shall have the right to veto any remuneration plans or proposals that are
detrimental to the interests of shareholders.

The remuneration schemes for the directors of the Company proposed by the
Remuneration Committee shall first be reported to the Board for approval, and may
be implemented only after they are presented to a shareholders’ general meeting for
consideration and approval. The salary allocation scheme for the Company’s senior
management shall be reported to the Board for approval.

Chapter IV Procedures of Decision Making

The working group under the Remuneration Committee shall be responsible for the
preliminary preparatory work in relation to the decision-making of the Remuneration
Committee and providing the following information of the Company:

(1) information on the fulfillment of






Article 22

Article 23

Article 24

Article 25

The Remuneration Committee shall, as required, disclose its terms of reference and
publish them on the websites of the Stock Exchange and the Company to explain its
duties and the powers delegated to it by the Board.

For the purposes of these Terms of Reference, the terms “above” and “at least” include
the stated number; “more than half” does not include the stated number.

These Terms of Reference shall come into effect and be implemented from the date of
approval by the Board.

The right to interpret these Terms of Reference resides with the Board of the Company.



